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| love the behavior of Japanese people, would
love to explore opportunities sometime there
and understand their values more.

Japan is an amazing country and Japanese
are polite, sincere, hard working and helpful
people. Life is the safestin Japan

No Concern, Japanese firm today allows open
discussion and innovative ideas.

| have never been to Japan so far. But | love
Japanese culture, and | think Japanese
companies are some of the best in the world.
Swiss people regard Japanese as extremely
polite, nice, hard-working and open-minded.
| would love to work for a Japanese company
one day.
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lower pay for female workers
Gender inequality

Boss looking down on foreigners
Lack of diversity.

Bias against women (for example expecting
women to quit the workforce and have

children). r
Being a foreigner, | believe that chances for Tk

promotion and involvement in the most
exciting parts of the work are going to be
sketchy at best.

AEARDELFE

. L . ERETRFICHZ->TIELWL
| am worried of discrimination as foreign R
worker. o BEBAVN—DOHRTEHS ZCTIER
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Slow career progress.

Slow promotion « ATROXHIIBRCINDER,
TAEAMIE T CEDDIDSEERRY
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Slow career path

Glass ceiling EERADY 3 VEELTHSIBL
Age related promotion and influence PSEDHD] LS NAEAM,
promotion often by age not performance o PEFHRBZICRBETAFEEZELETH
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« Culture of having to stay at work until your boss leaves.
Culture of drinking. Culture of overwork.

«  Work culture very TOP down.

- very consensus driven culture which can slow down
decision making

« Company culture. | prefer working in a silicon valley like
open culture. From what | have heard, Japanese companies
have a more conservative culture.

+ business cultural differences, i.e. how things get done;
communications problems

+ too hesitate to make decision because except for the
director no one has the power to do so.

« Culture of having to stay at work until your boss leaves.
Culture of drinking. Culture of overwork. Death by overwork.
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I've heard of people passing out after work or they're extremely tired.
Japan has a reputation for poor work/life balance.

| perceive the Japanese work-life balance to be out of sync with European standards,
i.e. 40 hours a week for non-management roles

Japanese company may have too long working hours.
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EIZIILF—BOBERBICHT2EFANLGEILE LTIE. TMovement is slow due to too many
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Movement is slow due to too many level of approval.
Hence ability to response to a rapid change is
questionable.

Hierarchical, 1950’s leadership style,
not flexible with high hierarchy.

| hearnd the company culture is very hierachical. |
think free atmosphere produce people's production
very well.

From what | know, the work culture in Japan is highly
hierarchical and therefore doesn't allow the free and
open participation by all employees that | would wish ' KLk
for; From what | heard the culture in a lot of Japanese
companies places a lot of emphasize on rigid rules,

structures and activities by the employees that don't . ETISILF—iF TA—TF>h
contribute to or should be (in my oppinion) part of a -
working relationship (e.g. staying longer in the office #HE1 TEELORI] O,

without a real purpose to not appear lazy, have heavy . EENAEEEIEEINS,
drinking events with boss and colleagues) A
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BEITAMIPBF/BRERTHRI S LTOER
(BHEEICFESNEXDED)

Slow promotion, salary not being high enough,
partner relocation

Work culture, location.

| perceive the Japanese work-life balance to be out
of sync with European standards, i.e. 40 hours a
week for non-management roles

Returning back to hometown
Lack of work life balance
Hierarchy distance

| had to give 3 because | don’t know about the
Japanese company.

Slow career progress.
Only few positions
low salary

Language barrier and difficulty to have a say in
important meetings

To be alone against the problems

very consensus driven culture which can slow down
decision making

work overtime, understand my manager's mood so
| know when to speak with him etc.

too much daily administration hassle

| heard that thereis a lot of pressure

Don’t have any data/experience around this
Hierarchy, politics

Xenophobic environment, hierarchy culture
Bad work life balance

| assume they are low paying and expect more
hours of work

If I was to work at an Japanese company, there is
nothing that | would worry about except for
smooth communications.

local mindset

Salaryincreasment

high pressure

| imagine the office architecture, design and
amenities are far behind American counterparts,
but probably much better than China/Taiwan

too much over time

Overworking/Insane work expectations

Level of salary inferior to living costs compared to
France social advantages

Slow promotion
language

can’t comment, potentially the language issue, but
thisis improving

Language barrier, working culture

Different work culture, many levels of hierarchy
Power harassment, lower pay for female workers
Second-tier prospects compared to locals, harsh
working conditions (working hours, expectations),
not a welcome social environment to move to.

Mostly language barrier and low work-life balance

living expense, slow promotion, overtime working
hourse

Hierarchy, male domination
Slow progress

Too much loyalty to employers, make it hard to
changejobs

slow promotion, languagebarrier

Slow promotion, language barrier, no mobility
between firms, long work hours

Slow moving
Language limitations
hierarchy

Itis great work in Janan company, but the language
will be issues.

Different working culture

Gender inequolity

Culture clash, long work hours, overtime

slow promotion and language/cultural barrier

Hierarchical work environment, reserved
colleagues, cultural barriers

hierarchy
Work cultural differences
Slow promotion; hierarchy; long-hours

Too strong hierarchy. Lack of empowerment for
employees.

Language



I love the behavior of Japanese people, would love
to explore opportunities sometime there and
understand their values more.

Slow promotion and decision making. Work culture
very TOP down and language barrrier.

Diversity of the work environment
Maybe the culture or slow career path maybe.

Regimented work structure, limited career growth
opportunities

Language
Never worked in a Japanese comy

I am worried of discrimination as foreign worker.
And | hearnd the company culture is very
hierachical. 1 think free atmosphere produce
people'sproduction very well.

I'm concerned about the Japanese work culure in
general, though it's of course dependent on the
person and company and hence no reason to
decline (or not apply to) a position beforehand.

Slow promotion

Very long working hours, bad coworkers. i've heard
of people passing out after work or they're
extremely tired.

Slow promotion

business cultural differences, i.e. how things get
done; communications problems

Japanese custom of hierarchy

From what | know, the work culture in Japan is
highly hierarchical and therefore doesn't allow the
free and open participation by all employees that |
would wish for; From what | heard the culture in a
lot of Japanese companies places a lot of
emphasize on rigid rules, structures and activities
by the employees that don't contribute to or should
be (in my oppinion) part of a working relationship
(e.g. staying longer in the office without a real
purpose to not appear lazy, have heavy drinking
events with boss and colleagues)

Communication and natural disasters
Language barrier
Language problem

As a Swiss studying in Beijing, | have never been to
Japan so far. But | love Japanese culture, and |
think Japanese companies are some of the best in
the world. Swiss people regard Japanese as
extremely polite, nice, hard-working and open-
minded. | would love to work for a Japanese
company one day.

Boss looking down on foreigners

Communication might be difficult.

SEITAMPEF/ BREXTHEYTZ LTORZ (HHAEZEICHESNIRXDED)

View of foreigners
Language

Have not too much contact with Japanese
companies

culture, | do not think they would hire me

Slow promotion, hard to get things done. A lot of
red tape

Age related promotion and influence

Salary lower than in US, promotion often by age not
performance

Hard to intergrate
Glass ceiling

My one concern might be a language barrier
(because | only speak English).

Lack of flexibility for example work time and
location

culture shock

Cultural differences in business
practices/relationships and language barrier

Relatively low salary. Different culture. Slow
promotion.

Language, slow growth ,poor salary
Social security for foreigner.
Atmosphere

Didn’t respect the employees enough. | think good
companies should treat people as “talents”

Temporaryjob
Language barrier
Language barrier

I think the language barrier is one of the main
issues nowadays.

Working environment

Japan is an amazing country. Although very few
people speak English which would make it difficult
to work there without a lot of time and effort to
learn Japanese. Also, Japan has a reputation for
poor work/life balance.

Language barriers

Slow Promotion 7 language. However, | am willing
to learn Japanese

Bias against women (for example expecting women
to quit the workforce and have children). Culture of
having to stay at work until your boss leaves.
Culture of drinking. Culture of overwork. Death by
overwork.



Meritocracy. Work load quality vs quantity
Cultural big gap

Company culture. | prefer working in a silicon valley
like open culture. From what | have heard,
Japanese companies have a more conservative
culture.

gender stereotype
Top down approach for Management

Being a foreigner, | believe that chances for
promotion and involvement in the most exciting
parts of the work are going to be sketchy at best.

Feelings of achievements might not be as high as
those in eastern culture.

Slow promotion

Sexism

Language

Lack of mission clarity, communication issues

too hesitate to make decision because except for
the director no one has the power to do so. Besides,
the pressure of the working environment is high
and not flexible with high hierarchy.

Hierarchical, Bureaucratic, Less flexibility, Less
work life balance

Language

Being a foreigner and a woman ©
Long working hours, language barrier
Culture

Hierarchical, 1950’s leadership style,

Slow promotion; vertical mangement; overtime
work

Hierarchical, hard to fit in Japanese culture

Japanese people should be less work work work
and relax and let the employees relax a little.

Many working hours
Position hierarchy
High pressure

Slow promotion

I am afraid of the rigid culture and the lack of space
for randomness and initiative

Movement is slow due to too many level of
approval. Hence ability to response to a rapid
changeis questionable.

Slow promotion, working extra hours

Cultural differences

SEITAMPEF/ BREXTHEYTZ LTORZ (HHAEZEICHESNIRXDED)

Lack of diversity.

I don't know enough about Japanese companies to
have a good opinion

Fitting in with the culture

Japanese company may have too long working
hours.

Slow career path/ promotion
Cultural Differences

long working hours, too much social engagement
off work

Relatively fewer tech giants than US and China.

The culture where it is assumed that more time at
workplace means more work does not suit me. | get
a lot of work done in short sprints and then | like to
rest my mind in leisure activities and with family. |
have heard that employees are expected to work
long hours in Japan to see progress in career - this
is my biggest concern.
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Job scope must be of interest
Global exposure

meeting my salary expectation is very important to
me

I do not have any specific expectations, as long as
the job is decent enough and matches with my
personal experience and ambitions.

expect salary to be at market rate for similar jobs

1) open and transparent feedback at any level to
create, with no effect on salary and promotion, 2)
competitive salary based on experience and virtue,
est. my next move would be $150,000/year

salary package > 300k, innovation and r&d driven
company

Equal pay for females and experiences and
qualifications are taken into considerations.

Working on challenging problems, and salary
expectations more than $80,000 per year

open and flat company structure
A good salary is mandatory

lead to a career that has a larger impact on the
society

A promising career in futureis important.

Open culture where most people are as
talented/knowledgeable as me or more. The
mission of the company should align with my life
missions if | have to work with them for long.

The most important is how my current role will
contribute to my career path

Salary should be enough for me not to think or
worry about it. | don't expect to be ultra rich.
Location and weather is very important. People and
work culture would add to my energies during work.

Job that requires PhD in statistics¥mathematics

Possibility to take initiative, giving ideas innovate
etc. Even if it takes more than the normal working
time. Keeping the same level of working condition
and wealth.

A more liberal working environment e.g. Flexi hours,
study finds, etc.

People's decent attitude when working together is
very important for me.

provided support regarding a doctorate degree

Coworkers that are ambitious, highly skilled and
that focus on collaboration rather than
competition; company morals and ethics that
agree with me; a company that is trying to follow
social and environmental sustainability goals and
that focuses on customers and employees rather
than stakeholders; interesting job that constantly
pushes me to learn new things and get better

People (boss) and culture are the mostimportant

Doing right thing in a right position and a
competitive salary

Friendly and modern surrounding work place

Working towards a great mission (technological
advance, humanitarian advance)

Good mentors, career path has to be merit based.
Being able to influence the market on a wrold scale
Roleis open for own design

Position allows for remote work.

challenge work that | can learn something new
Location and role dependent

tmosphere in the office over an average mile,
denominational bonus, relocation package for
people from outside

Enjoy working in a Team with similar objective and
shared knowledge

Should be able to work with people from different
countries.

Mission should be about cutting edge technology
Persistent/permanent job
Research work must match my interest

| expect to apply my skills, specially if they will have
a positive impact in society. Of course | expect to
earn enough to live well, but | really care about the
impact of my work. | really appreciate to work in a
good and positive environment. | really like the idea
to share my knowledge with my co-workers.

Work on an interesting, meaningful projects with
talented people
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« Learning more technical and consulting skills is
more important to me than salaries or company
names.

« Company should be stable and continuously
support my work

« My current salary in Silicon Valley is $140,000/year
as a data scientist. | would expect not exactly that,
but the equivalent adjusted for cost of living in
whichever city | was based.

« Fitmy purpose and principles
+ Interesting mission and impact to society

« | want an exciting project to be done with ethical
peoplel respect and like

+ Location,: California, Salary: more than $120k/year
+ Inspiring working goal and mission

» Provideinternships for student

« Jobdescription must be specific

« To work in a company with open minded culture
and willing to accept disruptive technology and
digital transformation

« Job matches my interests

+ Open door culture, flat organization, remote
working permit

« The documents should be in English. Also, people
should be more relaxed and not work work work

« At least average salary should be given to all
employees as per company standards.

« Joband Career path to drive myself to C-level of the
company

+ Rockstar superiors who can teach you
+  Room for growth

« |l wantto work in a dynamic team with a clear goal
in a working friendly environment. | want to be
stimulated by new ideas and challenges. | will grow
with my job and learn from the people around me.

« Jobisinteresting and within my skillsets
+ Morethan 60000/year and work with smart people

« Should have a job that allows for steady career
progression. Company should have a strong
mission that they want to achieve as well.
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Singapore
www.jac-recruitment.sg

1 Raffles Place, #10-00

One Raffles Place, Tower 1
Singapore 048616

Tel: +65 6224 6864
singapore@jac-recruitment.sg

Malaysia

www.jac-recruitment.my

Kuala Lumpur

BO2-A-12-1 Level 12

Menara 3, KL Eco City

No. 3 Jalan Bangsar

59200 Kuala Lumpur

Tel: +60 (0) 32202 1000
kualalumpur@jac-recruitment.my

Johor

Suite No0.23A.06A, Level 23A
Johor BahruCity Square
Jalan Wong Ah Fook

80000 Johor Bahru, Johor
Tel: +60 (0) 7278 1122
johor@jac-recruitment.my

Penang

Unit 12-05, Level 12

Menara [JM Land

Lebuh Tunku Kudin 3

11700 Gelugor, Penang

Tel: +60 (0) 4 296 0610
penang@jac-recruitment.my

Indonesia

www.jac-recruitment.co.id
Jakarta
18F Menara Cakrawala
(Skyline Building)
JI. MH. Thamrin No.9
Jakarta 10340
Tel: +62 21 3159504

+62 21391 2789
jakarta@jac-recruitment.co.id

Thailand

www.jac-recruitment.co.th
Bangkok

10F Emporium Tower

622 Sukhumvit Soi 24

Klongton, Klongtoey

Bangkok 10110

Tel: +66 (0)2 261 1270
bangkok@jac-recruitment.co.th

Eastern Seaboard (Chonburi)

5th Floor, Harbor Mall

4/222 Moo 10

Sukhumvit Road, Tambol Tungsukla
Ampher Siracha, Chonburi 20230
Tel: +66 (0)38 491 556

easternseaboard@jac-recruitment.co.th

JAC International

Bangkok

10F Emporium Tower

622 Sukhumvit Soi 24

Klongton, Klongtoey

Bangkok 10110

Tel: +66 (0)2 261 8710
bangkok@jac-recruitment.co.th

Mainland China

www.jac-recruitment.cn
Shanghai

Room 2301, Centro Building
568 Heng Feng Road

Jing'an District

Shanghai 200070

Tel: +86 (0) 21 6123 0489
shanghai@jac-recruitment.cn

Guangzhou

Room 1406, Citic Plaza

No. 233, Tianhe Bei Road
Tianhe District

Guangzhou 510613

Tel: +86 (0) 20 3877 3737
guangzhou@jac-recruitment.cn

Hong Kong SAR, China

www.jac-recruitment.hk

Rooms 601-5, 6/F Tai Yau Building
181 Johnston Road,

Wanchai, Hong Kong

Tel: +852 2522 6767
hongkong@jac-recruitment.hk

Korea

www.jac-recruitment.kr

Seoul

#615, East Wing Hanshin Intervalley 24
Teheran-ro 322

Gangnam-gu, Seoul 06211

Tel: +82 (0) 2 2183 0511
seoul@jac-recruitment.kr

Vietnam

www.jac-recruitment.vn

Ho Chi Minh City

Floor 19, Ruby Tower

81-83-85 Ham Nghi

District 1, Ho Chi Minh City 700000
Tel: +84 28 3821 7730
hochiminhcity@jac-recruitment.vn

Hanoi

15th Floor, Prime Center

53 Quang Trung

Hai Ba Trung District, Hanoi 100000
Tel: +84 24 3633 2115
hanoi@jac-recruitment.vn

India

www.jac-recruitment.in

Delhi NCR

508, 5th Floor, Time Tower

MG Road, Gurgaon, Haryana 122002
Tel: +91 124 417 4330

email: gurgaon@jac-recruitment.in

United Kingdom

www.jac-recruitment.co.uk
London

2nd Floor, 64 London Wall
London EC2M 5TP

Tel: +44 (0) 20 7489 2990 / 2999
london@jac-recruitment.co.uk

Germany

www.jac-recruitment.de
Diisseldorf

Konigsallee 92a

40212 Diisseldorf

Tel: +49 (0) 211 5403 9713
dusseldorf@jac-recruitment.de



=F: S

wWww.jac-recruitment.j A il

. J P 4200857 76510086

o ) 12 55 M e X AT 1 1 831130 BB AR R F®8-3-10

;}9;1;02;—)26183[2@53@1%3111 105 TIELT= FBREC LA AM=EEILI0E

= .
A ) Tel: +81 (0) 54-205-3841 Tel: +81 (0) 78 262 9221
BRBTSHE LT 1 27148 © el:+81(0) 782629
Tel: +81 (0) 3 5259 6924
el:+81 0 2B B8 (hEmE)

. T460-0003 T732-0053

—330-8660 ERRaEEHHRXR2-9-27 LERLEMRREEELS

T - »
NMF&EERRRE EJL 100 TIOT4TAE—=>T 1 LE8K

BERTVEFHAEXAN—TH
Tel: +81 (0) 52 857 5221 :

TEHS Y = v S5 1 L IL20H el: +81(0) Tel : +81 (0) 825686921

Tel: +81 (0) 48631 0830 KB SIAIA S —AVE—F>aFl
T530-0001 www.jac-international.jp

R KBRAFAPR AL X HaEH2-2-2 R

$220-0011 EIWNYTSHIIRNFT 4 2 T—120 T101-0051

|| SRR S E2-19-12 Tel: +81 (0) 6 4799 1911 RRBFHEXHEMARETL-105

ZHAEIL18HE HRET=HE LT 1 > 14

Tel: +81 (0) 45 285 7021 RER Tel: +81 (0) 3 5259 9881
T600-8411

REFREH TRESAEORZTIL
KEREHT620FH COCONSHIARE
Tel: +81 (0) 75 342 6221

Unit"‘eﬁ'Kingdo“
“'London _.-
® °®
Germany
Dusseldorf

Japan

: o Tokyo
India hChIqu Kita-Kanto
Delhi NCR Shanghai ———¢ Yokohama

Nagoya
v Osaka
! _Hong Kong SAR Kyoto
Thailand Kobe
Bangkok —& “~—— Hanoi Chugoku
Eastern Seaboard ——! * @ — Ho Chi Minh City

3 Vietham
2 5 Offices ®e singapore

Malaysia Indonesia
as of October, 2019 Penang — ° lakams
Kuala Lumpur

Johor

Guangzhou T — Shizuoka




2019118 #hk 1T (JFE&)

<{bE - A/E - HIT>
JAC Recruitment BAEHZIEE
(FrE) REREBTREXHEARETL-105 #RE=HEILT 1 > J 14
(FEE) 03-5259-2491
(E-mail) global-recruitment@jac-recruitment.jp

<& I>
JAC Recruitment Singapore
JAC Recruitment Malaysia
JAC Recruitment Thailand
JAC Recruitment Indonesia
JAC Recruitment Vietnam
JAC Recruitment China
JAC Recruitment Hong Kong
JAC Recruitment Korea
JAC Recruitment India
JAC Recruitment UK
JAC Recruitment Germany

<HEut4>  EFEEER. MIERFFE. RYFMF
<RiE> FFHEER

<EfE> ERER

<THA 2> JFKEETF

JAC Recruitment Co., Ltd. All rights reserved.
HAREELBANBTOJ|MERIFCREEB IV,



JAC Recruitment Corporate Profile

SRR

b

#o B KA I IAP—UTIL—bXVE
(REE1EBLES @ 2124)

o ' o (Rt RREBETAAXHEARIL-105 #HERE=ZHELT 1 > T 146
(2/5) JLER (FE)  #k. 8. REE. =&, Afk. #F. 78 (LK8)

198838 TH

g
Kt

= Z:N & 6181,9505H

t

1y

E % AHENER EBEEFBABEFIES 13—1-010227

AREFERMER 0WE &

W ¥ B B 14668 MBASHIIATAI—UII— kX kE#HEEHIAC International : 1,0044.
= e — s AVY I T 4 1 25%. JACRecruitmentAsia : 94372 D &ET)

m B B & —RHEEEA BAREIEESR
—fMRAAEEAAN BRAMBNER Gz ED

F = . HA St JAC International
BRRIS— - o= AVFLT 1 VY
JAC Recruitment Asia Ltd

B o4 W o&5 PUHR-IL
RL—>7 (7SN T—I/ak—IL/ R+Y)
1Y RIIT (PvAILER)
24 (N> /Fa>IN)
FRE (LB TGN EHESAR)
EBE (VUIL)
RNhFL (R=FIV/ N/A)
1R (JILAFY)
EE (OYRY)
Ry (FavtILRILT)



